DAVIS STUART

A Heritage of Serving Youth and Their Families

WA'd/
\\; ;,l,

COwual Report

July 1, 2014-June 30, 2015

Alliance for Children
An innovative partnership

caring for children and families.

Expl h
S kst Wi

Presbyterian Church (U.5.A.)

CREDIBILITY + INTEGRITY . ACHIEVEMENT



Mark Spangler, Execntive Director
Dear Friends,

Thank you for taking the time to review our
report. You will see as you read through these
pages we are blessed with innovative programs
and dedicated staff members. It is a joy to see
the interaction between such a dedicated group
of adults inspiring, educating, challenging, and
yes, even correcting our youth. To the average
on looker, assisting 68 teenagers in five loca-
tions can seem like a three ring circus with so
much activity going on. But, it is however,
more like an intricate machine with countless
moving parts. Each part is as essential as the
next.

The youth come to us with a myriad of
needs. Our trained professional staff assists the
youngsters and their families in developing
highly specific and individualized treatment
plans that will meet their needs and reunite
them with their families as soon as possible.
When the youth cannot be reunited with family,
an alternative is developed, such as a loving
foster home. All of the activities that you will
read about in this year’s report are just some of
the program offerings that we’ve developed in
order to help the residents meet their individu-
alized treatment objectives in an environment
that is structured, safe, fun and as much like a
home as we can possibly be.

I am pleased that such a specialized treat-
ment takes place in an environment that is open
and inviting. It is not uncommon for us to see a
licensed therapist taking a walk with a young-
ster on the Satterfield Activity Field, or the
Spiritual Life Director taking a group kayaking.
Daily, I see teachers walking to Memorial
Chapel with students for a morning stretch. I
could go on and on. It is wonderful to see the
families of the residents here on our campus
worshiping at a chapel service together, visiting
on one of our many decks or gazebos.

There have been many changes in child wel-
fare throughout the years, and Davis Stuart has
evolved to partner with the West Virginia De-
partment of Health and Human Services and
the West Virginia circuit court system to meet
those challenges. We are committed to being an
innovative, best practice, caring, child welfare
agency. However, it is impossible to offer the
services at the level that we do without private
support and financial contributions. We contin-
ue to need your help as never before. With that
same commitment, we, together with you, con-
tinue to fulfill the vision statement that has
brought us this far.

Our Vision

In showing the Spirit of Christ, Davis Stuart

is committed to helping children and their
families find the spiritual, physical, emotional,

wholeness for which they have been created.
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You may have noticed a new look to the front of the Annual Report. For quite some time, we have been toying around with the
idea of changing our look to better encompass our vision and mission. For 95 years, Davis Stuart has been a place of refuge for so

many of West Virginia’s youth.

There are many misconceptions about the children who come to Davis Stuart. One of the biggest errors in thinking is that the teens

who walk through our doors come to us because they are criminals. While most of us know this is far from the truth, it is our desire
to better vocalize that often, we’re simply helping teens who need additional guidance and repairing the family unit. When needed, if
family reunification is not feasible, Davis Stuart works to find that child a loving foster home or prepare them to enter into independ-
ence.

Davis Stuart has been able to provide services for West Virginia’s children and their families because of the foundation of the
Presbyterian Church in 1919. To this day, we still hold our Presbyterian heritage close to our hearts; having entered into a covenant
relationship with the Presbytery of West Virginia. The royal blue and gold color \\.0 0‘ "

scheme was no accident as we wanted to capture the same color scheme of our Pres-
byterian brothers and sisters. If you’ll look at the foot of the logo you’ll notice what %
appears to be an open book. This symbol signifies the Word of God. Everything that
we do at Davis Stuart, we’re always rooted by His word.

DAVIS STUART

A Heritage of Serving Youth and Their Families

We hope you like our new logo and feel that it captures a feeling of promise,
hope and, growth.



In addition to Davis Stuart’s main campus in Lewisburg, we provide services in the form of
four group homes located in Beckley, Bluefield, Maxwelton, and Princeton. Each of these
homes has the capacity to serve six teens with Bluefield and Maxwelton serving girls and
Beckley and Princeton serving boys. Each set of houseparents bring different but very im-
portant strengths to the homes in which they serve. The main objective for the houseparents
is to make the teens’ time spent at the group homes as close to a regular adolescent life as
possible. Director of Group Homes, Lindsey Fleming is thrilled with the dedication of the
current staff. In the Beckley home, Frank and Monna Rush have a multitude of experience working with older teens in regards to Test As-
sessing Secondary Completion (TASC), college, and community employment. Connie Hamilton is new to the Bluefield group home but
brings specialized expertise. Connie has years of experience working with at-risk youth in North Carolina and is committed to providing
impeccable quality care. Maxwelton is welcoming our newest houseparents, Nate and Colette Workman. Nate and Colette are incredibly
dedicated and are already willing to go above and beyond. Several individuals serve the Princeton group home where staff and teens are
committed to working and giving back to their community.

Frank and Monna Rush have been working at Connie Hamilton is fairly new to the Davis Stuart
Davis Stuart for 8 years. Although they admit at | | family but already, she’s making a huge impact in the
times it’s not easy being away from their families | | lives of the girls at Bluefield.

S 3 for three weeks at a time, seeing so many chil-
Vonna & Frank Rush dren blossom into well-rounded adults makes it

all worth it. They tend to a vegetable garden in their
backyard and the boys are very interested in the benefits of compost for
soil! Monna says that this has been the best year for their garden!

i
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Lindsey Fleming, Director of Group Homes

Connie brings along her four-legged companion, g
Marlo with her to the home. The girls have absolutely §
fallen in love with Marlo. They play, cuddle, and even
volunteer to help with the responsibilities of caring for
Marlo. He has become somewhat of a surrogate

Currently, half of the boys attend Northgate Baptist Church in Beckley. | | houseparent and another source of therapy for many
Some participate in an initiative created by the church g of the girls.
called ‘Feed the Park’ where the first Sunday of every Bl
month, members pass out free hot dogs and water to patrons
in the park. Once a month, the boys also go with the church
to an organization in the Beckley area that serves elderly £
and disabled persons. There, they spend time with the older §
folks and hand out donations they’ve collected from the
community.

Currently, the Bluefield home is under
some cosmetic renovations and all of the
= girls are chipping in to spruce up their home!

Connie is looking for opportunities for
— volunteerism. It is her goal; along with the
other girls, to immerse themselves in the
Bluefield community and give back to other organizations and indi-
viduals.

-

In the fall, everyone at the Beckley group home looks A
forward to entering their famous chili in the Beckley chili cook-off!

Nate and Colette are the newest houseparents The boys in the Princeton home are incred- £
to the Davis Stuart family. So far they’re enjoy- | | ibly enthusiastic, responsible and dedicated
| ing the Alicia McCormick House in Maxwelton | | young men. They have been involved in sev-
and its beautiful view. They’ve enjoyed getting | | eral volunteer and community initiatives such

to know such a wonderful group of girls. They | [as cleaning up Riverview Cemetery in
say all of the girls are very mature and goal | [ Ronceverte and helping with the Hunger Chal-
oriented with each girl having plans to go to college when they graduate. lenge through Heaven Sent Ministries. The boys also take pride in
their garden which they started on their own with the help and guid-
ance of their houseparents and neighbors.

Nate and Collette Workman

The Princeton Home

Nate and Colette are particularly proud of one teen who was extremely
behind academically. This child attended summer school on Davis Stu-
art’s main campus and jumped from 9th grade to The young men are making incredible
12th grade in one summer! Because of her dedi- ¥ & progress. One of the boys entered a poetry
cation, she will be able to graduate on time and i 7# contest and won, having his poem featured in
has inspired the other girls to get on track and - a local drunk driving Public Service An-
stay dedicated to their own school work. # nouncement. Another boy is currently en-
=% rolled in New River Community and Tech-

nical College and is getting ready to take
courses through Marshall University. All of the boys have great rela-
tionships with their neighbors, helping with their gardens.

All of the girls love staying active and being
immersed in the nature the Greenbrier Valley and surrounding areas has
to offer. Nate and Colette would love to get the girls involved in more
community activities.

These young men are appreciative of all the support they receive
from their community.




Education at
Davis Stuart

One of the things about traditional
public schooling 1s its fall start and
spring end, with the summers off. At
Davis Stuart School, both teachers

Herpetologist, Roy and students are in school year-
Moose, at the Cranberry
Mountain Nature Center,
gave cach student the
opportunity to see snakes
from the area firs-hand. — make up credits they’ve failed before

round, giving students a chance to
maintain their learning, as well as

they were placed here. The good
thing 1s that with our small classes, students get the assis-
tance they need to bring their grades up and earn enough
credits to get back on track with graduation. Our goal 1s
to send them back to school with a greatly improved tran-
script.  This year, four students completed the Option
Pathway Program and earned diplomas from their home
high schools and four other students passed their TASC
(Test Assessing Secondary Completion - comparable to
the GED) while in placement.

‘While we are very proud of the number of credits our
students earn each semester, we are also delighted this
year to have been able to take students off campus for a
number of events. Our history classes take a field trip
each year and to earn money, they have a booth at Taste
of Our Towns (TOOT) in downtown Lewisburg. Our
booth had long lines during the festival, as the Italian sau-

sages with pep-
pers and onions AN
were quite popular. Students working 11))1”1";“(,;1’11;1;1‘11‘“1;11/
the booth remarked that they had never

worked so hard! This event funded a trip to Cass Scenic
Railroad in October.

In the spring, we took students to Cranberry Glades
where they enjoyed a presentation on snakes and toured
the Glades. Students loved the Three Rivers Avian Cen-
ter and its efforts to rehabilitate injured raptors and re-
lease them back into the wild. During the summer ses-
sion, four of our students had the fantastic opportunity of
taking culinary classes at Fruits of Our Labor in Rainelle,
working with an executive chef for four days.

While the school program is all about graduating from
high school, we do take time to have fun. You only need
to check out our videos on YouTube by searching for
Rock Camp Studios to see kids having fun being kids.
Our latest work 1s The Best Day
of My Life.

‘We hope you enjoy it.

“The Best Day of My Life”

htps://www.youtube.com

Best Day of My Life @ DS

1967. His career goals were military or school administration. He also wanted to be a cowboy at

T s s EMPLOYEE. SPOTLIGHT

= been residents of eleven states.

Richard Byrd
has given.

Richard and Julie still visit a lot of places but no longer have the urge to 5
move. Richard plans to work through Davis Stuart’s 100th anniversary in 2019 %
which will make nearly 45 years he has dedicated his life to the betterment of &

West Virginia’s children.

Byrd and a former resident. Circa 1975.

§ ase six. He attended Concord University receiving his bachelors in education and went on to com-
plete his masters in education from Radford University. Richard and his wife Julie married in her

. In 1975, they answered an ad for child care workers. After visiting the campus and meeting the
© kids, they were hooked. Richard says that working for . .

® Davis Stuart has had a positive influence on their profes-
sional and personal goals. Richard enjoys working with |
the teens and caring stafl. He has held many positions at |
Davis Stuart and is happy with the opportunities each




EMPLOYMENT PREPARATION PROGRAM

When Davis Stuart was originally founded, it was de-
signed to provide an environment in which children
could learn values, habits, manners, and some vocational
skills. In keeping with this founding philosophy, Davis
Stuart continues to provide a safe, loving home-like envi-
ronment for children so that they may develop the values
and skills to be productive, healthy citizens. Ninety-five
years later, job and vocational training remains a vital ele-
ment and operates as the Employment Preparation Pro-
gram, which has become an essential component within

the overall treatment program.

Through the Employment

Preparation Program, residents
are taught responsibility and the
mmportance of developing their
skills, maintaining honesty, fol-
lowing directives, and money
management. Residents are paid an hourly wage by Davis
Stuart for the work performed. Jobs include painting,

cleaning, grounds maintenance, carpentry, oversight of

the greenhouse project, distribution of goods from cen-
tralized purchasing to the cottages, and so much more. In
addition, Davis Stuart has enjoyed good working relation-
ships with local businesses such as The Bakery, Kroger,

In the past years, there has ™
been an increased interest
among residents for agricultural and culinary related
job opportunities. As our program reflects the current

needs of our residents, the Employment Preparation =%

Program at Davis Stuart adapted its summer program
to include oversight of the greenhouse and vegetable g
garden. Kids enjoy not only tending and growing their
gardens, but preparing the fresh produce in their culi-
nary arts class as well. A café was opened to staff on

designated days where the residents prepare and serve __
their culinary creations. In recent years; with vision

from staff member Howard Ogden and support from a

local foundation, the greenhouse has been spruced up _g

and the growing season extended through the winter
months. As one would expect, a year-round program
has greatly increased the residents’ opportunities to
learn skills in both the agricultural and food industries.

Lit'l Rascals Day Care, Colonial Ford, and Susan’s
World of Pets. Once a month, the teens head to Old
Stone Presbyterian Church to help prepare bags of gro-
ceries for local families in need.

Upon receipt of their
paycheck, they deposit a percent-

age of 1t mto a savings account

opened in their name. By this ‘
avenue a resident can save for Zeens fiom EPP prepare bags ol

. groceries for area families i
special purchases they want to need.
make. When leaving Davis Stu-

art, the remaining balance of their savings is withdrawn

and a check of the amount is made payable to the resi-
dent. For many, this is the first time the resident has had
the opportunity to develop vocational skills and experi-
ence the pride of a well-earned paycheck.

To keep this wonderful program going, Davis Stuart
must rely solely on the benevolence of our investors, pri-
. marily comprised of members

ABW f the Presbyterian Church
. USA, catizens of the local com-

| munity, and foundations.
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The Spiritual Life Program has enjoyed an incredible\season of growth and de-
velopment this year at Davis Stuart. We have been blessed with increases in mid
week chapel attendance, Sunday chapel attendance with family members, and Spir
itual Life group participation. I could not be prouder of our young people’s in
volvement this year.

As pleased as I am with the increase in our young people’s interest in the Spiritual Life Program, growth comes at a price.
As our program expands, so does our need for supplies, books, bibles, small group materi-
als, and...you. We need you! Volunteers are critical to the growth of our Spiritual Life Pro-
gram. Volunteers can serve in weekly chapel services, lead small groups, and assist in cam-
pus service projects. Whatever your area of expertise, we can find a place for you to use
your gifts and talents to invest in the lives of our young people at Davis Stuart.

Thankfully, in response to our need, this has also been a year of strengthening and re-
newing our relationships with local congregations and with the Presbytery of West Virgin-
ia. It is from these bonds that we find the support and involvement necessary to provide
2014 Chrisimas Program for the spiritual needs of our residents here at Davis Stuart. Working together, West Vir-

ginia churches, community volunteers, and Davis Stuart staff allow the Spiritual Life Program to offer
encouraging and inspirational opportunities for worship and spiritual growth, both on and off campus.

We are so grateful for those churches, and individuals, already a part of the Davis Stuart family, and we are looking for-
ward to all who will join us in the coming year. If you would like to find out more about volunteering in our Spiritual Life
Program, or if you would like to see your church invest in the future of our ministry, please contact us. I am excited about
where we are and where the next year will take us as we continue to live out our vision here at Davis Stuart.

“In showing the Spirit of Christ, Davis Stuart is committed to helping children and their families find the spiritnal, physical, and emotional
wholeness for which they have been created.”

Davis Stuart has been fortunate over the years to have so many dedicated individuals donate their time and talents to our
teens. Whether it’s helping with praise and worship during chapel, passing out Christmas gifts and giving an encouraging
word, creating a special art project, or working with your hands, we always welcome talented and compassionate people to
help our teens. We can accommodate almost any schedule and would be happy to find the right fit for your particular ex-
pertise.

If you would like a tour of our campus and additional information before making a commitment, don’t hesitate to contact

us! We would be happy to host you and welcome you to the Davis Stuart family!




OH-BOIT

Bath Towels

Deodorant

Gym or Dulffle Bags
Hairbrushes (Bristle & Reg.)
Shampoo & Conditioner
Soap

Toothpaste

Travel Size Baby Lotion &
Baby Shampoo

Washcloths

*These are continuons

ROYIRE
AR AP

ASTM/SEI Certified Riding
Helmets

Boots with Heels
sizes)

Curvy Combs
Grooming Brushes
Natural Fly Spray
Rubber Boots or Tingley’s

QULIRTARL
ARES

1/2 pt. Canning Jats
Aprons

Chef Skull Caps
Silverware

Yarn

(assorted

BECKLET

BOYS)

Air Conditioners
Area Rug
Bathroom Rugs
Bedding Fake
Plants

Gas Grill

Glasses (8 to 120z)
Office Desk
Porch Swing

Pots & Pans
Shower Curtains
Silverware

Throw Pillows
Towels/Wash Cloths
TV

House

HUART OATRTS

BPP
Goggles/Safety Glasses
Push Lawn Mowers
Rakes

Shovels

Weedeaters

Work Gloves

BEDDIRIG

IS)iHOziV ¥ d Pillow C i
tandard Pillow Cases ite
Twin Bedspreads g7
Twin Comforters/Quilts
Twin Sheet Sets (White)

Daybed or Air Mattress
Hand Held Games
PS4 or Xbox 1

RACRBATION

Basketballs
Carpets
Footballs
Soccerballs

CRYYP ROMES

AN SATIN

BLUSFIELD  RAXT
(GIRLS) (GIRLS)

Area Rugs Bike Helmets
Bathroom Rugs New Couch
Bedding Office Chair
Curtains Outside Games
Décor Pillows

Fishing Poles Porch Swing
Fishing Tackle Pots & Pans
Fry Pans Wii Games
Glasses

Outside Games

Pillows

Porch Swing

Shelves

Silverware

Sunroom Furniture
Throw Pillows

Vacuum Clea

ner

BLTORN

CREENEOUSE

Fans

Gift Certificate to Seed Co.
ProMix

Tiller

Ventless Gas Heater

EDYCATION

3 Ring Binders

3 Ring Pencil Pouches
Amazon Gift Cards

Dividers

Flash Drives

Kindles

Large Backgacks /Bookbags
Paper (No Spiral Notebooks)
Pocket Folders

NIRSING
Ace Wraps
%andS—Ai S
u ra
Ch%ps%clz
Cough Drops
Hand Sanitizer
TLubriderm Hand Lotion
Mountable Digital Thermome-
ters
Sun Block
Worist Blood Pressure Cuff

PRINCETORN
BOYYS)

Bar stools

Bird Bath

Blinds

Curtains (sets of 2)
Dark Colored Mulch
Décor

Electric Skillet

Large Shop Vac
Outside Games
Porch Swing (2)
Pots & Pans

Rugs

Sheets

Small Outside Tools
Silverware

Toaster

Towels

TV

Vacuum Cleaner

*Please do not send: razors, aerosol sprays, cologne, perfume, rat tail combs, monthwash or shaving cream to the Main Campus or Group Homes.
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Davis Stuart is always looking for ways to utilize our
sprawling 574 acre campus in Lewisburg. For nearly a
decade, Davis Stuart has been working toward building
a fully functioning amphithea-
ter. In the summer of 2013,
| this vision started becoming a
‘reality. With the help of the
I local Lewisburg Lowes and

E - The Boy Scouts of America,

Mark Spangler addresses the
crowd.

Davis Stuart was able to make
significant progress on the am-
phitheater, however, much more still needed to be ac-
complished. With a grant re-
ward from First Presbyterian
Church of South Charleston, §ils ;
Davis Stuart was able to bring g
this project to fruition. In May,

Davis Stuart unveiled the

UN

On a hot, sunny day in June, the residents and staff at

Davis Stuart received some very unusual visitors. Pour-
ing out of a large, pink, polka dot van arrived over 30
= clowns from the Gesundheit!

into groups and submersed
: themselves in the classrooms
& and cottages at Davis Stuart. At

first, the teens weren't quite
sure what the unexpected visitors were up to but
quickly, everyone became fast friends. One group of
clowns took over classroom instruction, another group

performed skits at Davis Stuart’s newly constructed

amphitheater, and some ..
clowns danced and sang with
the teens. After lunch, every- |
one headed to Davis Stuart’s

pool area for volleyball, soccer [

JEATK

newly constructed amphithe-
ater by holding a concertg
showcasing the musical styl-
ings of ReelFest; a 52 member §

student choir from First Bap-
tist Church in Blairsville, GA.
The group was well received by

. \ | 2\
Matt Evans brings the two
groups together.

the staff and residents of Davis
Stuart and everyone enjoyed the outdoor concert. The
two groups of teenagers even came together for an im-
promptu musical collaboration!

We look forward to hosting many more events at the
new facility!

The new facility.

L]

and impromptu musical stylings.
Members of the Institute come to- &

gether from countries like Mexico, 3 {‘

Spain, Italy, The United Kingdom and ;‘

The United States to learn to heal § § &

through laughter and joy. The Ge- :

sundheit! Institute is a nonprofit or-

ganization and the creation of Patch Adams. In 1998,

Patch Adams became a household name from the por-

trayal done by the late actor, Robin Williams in the

movie, ‘Patch Adams’. Adams founded the Gesundheit!

Institute in 1971 to create a new, holistic health care
model that would inte-

o9 creativity.
Experiences such as

| uable to the teens who

call Davis Stuart home.



According to State of Obesi-

® o
ty, 18.5% of West Virginia
youth; ages 10-17, are obese.
Overweight and obese children ®
are at a severe disadvantage

both from immediate health

effects and long-term health

effects. Overweight and obese youth are more likely to have risk factors for cardiovascular disease, such as high
2 &) f 9y g cholesterol or high blood pressure. Furthermore, they are more likely to de-
’ . velop pre-diabetes, are at greater risk for bone and joint problems, and sleep
apnea. Youth who are overweight or obese are likely to be obese adults and
are more at risk for adult health problems. In addition to the physical health
concerns, overweight and obese children have a lower quality of life pertain-
j ing to their emotional, educational and social well-being. Currently, West Vir-
ginia is the most obese state for adults and is the 15th most obese state for
w8 children. Because of these alarming statistics, Davis Stuart is committed to
providing a healthy, balanced diet for the residents, and therefore is embarking on build-

tion is well underwa !

ing a centralized dining facility.

Davis Stuart receives bundled funding through the state for room and
board, as well as treatment and Medicaid services. However, state and feder- -
al dollars cannot be used to reimburse the cost of the construction of the din-
ing hall. Davis Stuart must rely solely upon private funds to get this im- §
portant and worthwhile project off the ground.

The new dining hall will seat 100 people, will cover 5,364 square feet, and

be multi-functional. Family-style dining will still be emphasized but the din- ==

ing hall will also have the capabilities to serve cafeteria style when needed

for large groups. The dining hall will also be used for group meetings, movie nights, and %€/t of the new dining hall.

@ other large events. A projector
T screen will be installed to accom-

COVERED PORCH |
; i modate such occasions. Glass Nana-

wall doors on two sides of the din-

CHAIR/TABLE
STORAGE

DINING HALL

ing hall will allow for open-air din-

ing.

The kitchen is going to have a

central work area in order to teach

[oor]
e

COVERED PORCH

Vo g s}
1 F .
C] %&i/)f S vy | S food prep to the residents. Hopeful-
[ o NS o i Y e oo ol a Z . .
Oy, o / T = ly, we can incorporate an outside
| = | ! . - . .
q ) K 1 1 grill for delicious meals in warmer
q : months. To accommodate Davis

Stuart’'s home-grown beef, the
kitchen will also feature a large

A

iF3
:

BUILDING AREA =4,516.00 S
Shown - 96 seats (round table) 15 SF pp
=848 8F

DAY
TOTAL COV. AREA =5,364 SF

F

walk-in  freezer. Two covered

porches will accompany the new

facility so teens can enjoy the beau-

DRY STORAGE

Tentative floor plan for the new facility.
|

tiful views the campus has to offer.




SUMMARY OF ADMISSIONS & DISCHARGES

Number of Residents enrolled in Level I1 Main Campus Program as of July 1,2015: 36
(Maximum Occupancy: 44)
Total Number of Intakes for the Main Campus: 79
Total Number of Residents Served: 115

INTAKES

Number of Residents enrolled in Level I Group Home Program as of July 1, 2015: 23
(Maximum Occupancy: 24)
Total Number of Intakes for the Group Homes: 47
Total Number of Residents Served: 70

MAIN CAMPUS 72 Discharges from July 1, 2014—June 30, 2015

57or 79.2% DISCHARGED CLOSER TO PERMANENCY (DEEMED A SUCCESSFUL DISCHARGE)
13or 18.1% DISCHARGED TO MORE STRUCTURED/SECURE ATMOSPHERE

2or 2.8% DISCHARGED AS AN AWOL/RUNAWAY

Oor 0%  HOSPITILIZATIONS RESULTING IN DISCHARGE

GROUP HOME DISCHARGES 37 Discharges from July 1, 2014—June 30, 2015

18 or 48.6% DISCHARGED CLOSER TO PERMANENCY (DEEMED A SUCCESSFUL DISCHARGE)
I11or 29.8% DISCHARGED TO MORE STRUCTURED/SECURE ATMOSPHERE

7or 18.9% DISCHARGED AS AN AWOL/RUNAWAY

lor 2.7% HOSPITILAZATIONS RESULTING IN DISCHRGE

FINANCIAL INFORMATION
REVENUE & EXPENDITURES
CHARIT ABLE GIVING July 2015-June 2016 MANAGEMENT &
$267,000 GENERAL
5% OTHERPRIVATE $679,000
| INCOME 13%
$197,000
4%
TOTAL BUDGET:
GOVERNMENT $5’403’OOO
SUPPORT
$4,939,000

91%

Budgetary control and financial reporting assure all concerned that agency funds are being administered responsibly. An annual ex-
ternal audit is performed routinely. The Executive Director submitted, and the Board of Directors, approved a detailed and balanced
budget at its meeting June 4, 2015 for the upcoming fiscal year—1July 1, 2015 through June 30, 2016. These charts represent a con-
solidation of that detailed information. Throughout the year the Board receives quarterly reports which compare actual operating
results to the budget. Adjustments are made according to the agency’s needs.
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Mike & Alice Abernethy

CINDY
Robert. Wilson
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First Presbyterian Church, Logan, W1~
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First Presbyterian Church, Logan, W1/

ELLIOTT, JAMES W.
Robert L. & I ois K. Beard

FALCONER, BRUCE
First Presbyterian Church, Logan, W1/

FORTUNE, EOULINE
First Presbyterian Church, Logan, W1/

FORTUNE, MR. JACK
Mps. Pauline Fortune

FURROW, JOHN
Warren & Judy Ellison

GAMBLE, JANE HOWARD
GAMBLE

James L. Gamble

GARDNER, CHARLES
Mary E. Faulfener

HARVEY, ELIZABETH
Marion M. Moir

JOHNSON, BETTY P.
James E. Jobnson

LAWSON, TERRY
First Presbyterian Church, Logan, W1/

LONG, JANE
First Presbyterian Church, Logan, W1/

MCCLURG, CHARLES
Kay Brown

MCCLURG, EVA
Kay Brown

NEWMAN, PATRICIA
Sam & Lynda Strickland

PAYNE, MARY
First Presbyterian Church, Logan, W

QUEEN, JOHN “SKIP”
First Presbyterian Church, Logan, W1/

SMITH, RICHARD
First Presbyterian Church, Logan, W1/

STONE, MRS. MYRTLE
First Presbyterian Church, Logan, W1/

TOMBLIN, MRS. FREDA
First Presbyterian Church, Logan, W1/

TRADER, SANDRA
First Presbyterian Church, Logan, W1/

WAGNER, JOHN
First Preshyterian Church, Logan, W1/

CLOWER, REV. MR. & MRS.
E.N.

Allan N. & Vivian P. Clower

DANIEL, DR. C. RICHARD
Linda E. Daniel

GILLIAM, BOB
Judy Hat field

GILLIAM, BOB & DORA
Judy Hatfield
Frank & Cora Allara

GILLIAM, DORA
Judy Hatfield

MCNAMEE, NICK, NOAH,
BEB & CLARA

Robert & Dora Gilliam

SHOTT, MIKE & SANDY
Rathy & John Shott
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A publication of DAVIS-STUART, INC., a Presbyterian
home far children, inspired and supported by the
Presbyterian Church (U.S.A.). Licensed and funded as
a child-caring agency by the Department of Health and
Human Resources, State of West Virginia, and serving
children and their families without regard to race,
color, creed, or national origin.
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MAILING ADDRESS

163 Cottage Drive
Lewisburg, WV 24901-9320

MAIN CAMPUS PHONE
(304) 647-5577

MAIN CAMPUS FAX
(304) 647-5727

WEBSITE

www.davis-stuart.org

FACEBOOK

www.facebook.com/DavisStuartInc

IP ADDRESS
216.12.105.203

ALICIA MCCORMICK HOUSE

(MAXWELTON)

Phone (304) 497-3544
Fax (304) 497-2815

BECKLEY GROUP HOME

Phone (304) 253-5421
Fax (304) 860-1922

BLUEFIELD GROUP HOME

Phone (304) 325-7645
Fax (304) 325-8825

PRINCETON GROUP HOME
Phone (304) 425-6835
Fax (304) 425-6855

REFERRALS
Davis Stuart is licensed by
the WVDHHR & offers
programs for children
between the ages of 12 &
18 at admission. All refer-
rals are made by DHHR.
If you are a parent of
guardian who believes
your child needs out of
home care, contact your
local  Department  of
Health and Human Re-
sources for placement
options.
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|:| IN MEMORY OF
Date Deceased /o

Gift given in name of: (please print)

From:

Name:

Address:

City/St./Zip:

Acknowledgement to:

Name:

OSigre up for aur manthly newsletter!

Address:

City/St/Zip:

Email:




