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A WORD FROM OUR EXECUTIVE DIRECTOR
Thank you for taking a moment of your time to review our annual report. Whether
you are a longtime friend, or a new friend in the making, I hope you will find this
report informational as well as inspirational.

This past year has been an exciting one as we celebrated our 100th Anniversary!
Davis Stuart was founded in October of 1919 and accepted our first young person
in September 1920. We wanted to celebrate our 100th year with a series of events
throughout 2019-2020 and kicked off our year of celebration with a ceremony
in our new dining hall last October. During this event, we opened a time capsule
that had been placed in our Administration Building Cornerstone. In November
we participated in the WV State Fair Barn decorating for the Christmas season
and hosted a local Business before Hours with our local Chamber of Commerce in
January. We had several events scheduled throughout the year, but then COVID-19
hit and it felt as if the world stopped.
Although life as we knew it has changed, there are still children that need our services. We have been blessed with support
from the community during this pandemic, and although the usual number of youth we are able to serve has been significantly
decreased, we have still had 22 young people who have graduated and many more who successfully discharged. During this
time we also received our national re-accreditation from the Council on Accreditation and have completed Tier 1 of our PBIS
program. You will see more about these accomplishments in the following pages.
As we continue through this unprecedented and difficult time, it is with thanks to you, our stakeholders, for your continued
support of our young people. Without private support, we would not be able to provide the additional activities for our residents
that make us unique. Our Spiritual Life, Equine, Employment Preparation and Recreation programs are not reimbursable by
our state funding, yet are significant for our youth during their stay. It is through these programs, along with clinical and
educational services, that our youth are gaining the skills and emotional intelligence they will need as they go out into the
world.
I hope you find this report enlightening. Should you have questions, suggestions or wish to become a supporter, please reach
out to us at development@davisstuart.org. Again, thank you for your interest in Davis Stuart and in the youth that we so
humbly serve. Here’s to our next 100 years!
Many blessings,

Stephanie H. Williams, MA, LSW, PHR

A WORD FROM THE BOARD PRESIDENT
I greet you with thankfulness for a year that has called us all to work together during a time that has been far from normal.
Under the diligent leadership of our Executive Director, Stephanie Williams, coupled with dedicated, cooperative, and caring
board members, we have accomplished goals for the continued welfare and care of Davis Stuart.
The COVID-19 Pandemic forced the Davis Stuart Board of Directors to abandon physical, in person meetings, replaced
by virtual meetings. As the 2020 president of the BOD, I am pleased that our members adapted quickly to their virtual
experience. While everyone misses social contact for meetings, the upside has been efficiency in conducting committee and
BOD meetings, remote discussions, virtual decision-making, all accomplished with a reduced travel carbon footprint on our
planet.
Everyone, from staff to board members, appears genuinely enthusiastic as well as mindful that
the welfare and care of the residents is paramount to the success of the Davis Stuart facility.
Members of the board are appreciative of the support from friends, community partners, and
donors, each providing essential resources for daily operations and continued success.
Everyone stay safe, wash your hands, and be socially responsible—wear a mask!
Blessings!
Stephen W. Logan
President, Davis Stuart Board of Directors

BOARD OF DIRECTORS
Davis Stuart is governed by an independent board of volunteers. Our Board of Directors is comprised of honorable and
experienced community members from all over the state. The Board of Directors meets regularly to ensure safe and efficient
practices are in place at Davis Stuart, and is comprised of sub-committees to allow for concentration on specific areas.
Thank you to those who dedicate their time and effort to our mission!

Current Board Members
Steve Logan - President
Hon. James Rowe - Vice President
Kathy Shott - Secretary
Rodney Weikle - Treasurer

Dr. Jane Johnson
Hon. Frank Jolliffe
Mardi McMillan
Rev. Dr. Anna Pinckney-Straight
Hon. Donald Cookman
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ALL ABOUT DAVIS STUART

Residential treatment facility for at-risk youth
Founded in 1919 as a Presbyterian orphanage
Currently operating as a private non-profit
Nationally accredited by the Council on Accreditation (COA)
Licensed by the West Virginia Department of Health & Human Resources (DHHR)

What We Do

What We Offer

•

•

•
•
•

•

Jessica Gibson
Barbara Hopta
Nancy Martin
Delores Cook
Gary Baldwin

Community-based group home and campus residential
treatment for youth who may suffer from abuse, neglect
and/or behavioral issues
Referrals accepted through WVDHHR.
Work to identify traumas and provide individualized
treatment for healing
Enrichment
• Provide life skills
• Employment preparation
• Money management
• Community volunteerism
• Teach healthy coping skills
• Exposure to arts and recreation
• Provide life-changing experiences
Support
• Identify healthy habits
• Monthly on-campus family visits
• Home visits (when appropriate)
• Positive Behavioral Interventions and Supports (PBIS)

Experienced Clinical Staff
Licensed psychologist
Masters-level therapists
Licensed social workers
Nursing staff (24/7)
Individualized treatment planning & supportive
counseling.
• Education
• On-grounds school operated by the Office of
Diversion & Transition Programs
• Public school option
• Access to educational institutions for night classes,
vocational, and college courses.
• Programs
• Agriculture
• Culinary Arts
• Employment Preparation Program (EPP)
• Equine
• Recreation
• Spiritual Life
•
•
•
•
•

PROGRAM HIGHLIGHTS

Each of Davis Stuart’s programs are designed to provide opportunites for personal growth and fulfillment. Davis Stuart’s goal
with these programs is to not only help our youth heal from past traumas, but to equip these residents with the life and coping
skills necessary to be productive citizens. We believe these methods have a positive impact on each resident as well as the
communities to which they return.

Education
Davis Stuart and the WV Department of Education’s Office of Diversion & Transition
Programs partner together to meet the academic needs of the campus youth who are
not able to attend public school.
Although the academic component of both programs is essential for youth success,
the school operated at Davis Stuart helps many young people obtain their TASC,
make up missing credits or catch up to grade level. The school personnel serve the
youth diligently and passionately.
During the 2019-20 school year, we had 22 students graduate high school — most
through the Options Pathway program. While public schools around the state were
shutdown due to COVID-19, Davis Stuart’s school was able to continue operating
safely and graduated 8 students during that time.

Culinary Arts

Our Culinary Arts program is facilitated through the West Virginia
Department of Education (WVDE), by Mrs. Lisa Carter and is offered at
our main campus in Lewisburg. Students in the Culinary Arts program
participate in experiential learning through opportunities to plan menus,
prepare gourmet cuisine, operate a weekly campus cafe, participate in
competitions, and serve the community through catering special events.
This has been a particularly busy year for our Culinary Arts students.
During the fall semester, the students served monthly meals to a local
Methodist Men’s group. They also participated in Taste of Our Towns in
Lewisburg, distributing over 1000 servings of pepperoni rolls and baked
goods, and provided food for the annual Craft Show at Greenbrier
Valley Mall.
The second semester brought with it more opportunities to cater and participate in culinary competitions. Our students served
monthly meals to our local Lions Club, provided lunch for over 350 people at the Martin Luther King, Jr. event in Lewisburg,
and held a Pancake Dinner fundraiser to raise support for the program. The class also gave back to the community through
volunteering at the Food Locker at Old Stone Presbyterian Church in downtown Lewisburg. In addition to many catering and
volunteer opportunities, our Culinary Arts class won Honorable Mention and $750 at the WV Junior Cast Iron Cook-off and
participated in the West Virginia ProStart Invitational Hospitality Cup in Charleston, WV.
Unfortunately, like so many other schools and programs, the Culinary Arts program ended for the school year in March due to
the COVID-19 pandemic. Mrs. Carter is anticipating many more opportunities for the Culinary Arts program with the start of
the new school year in the fall of 2020, and is excited about the opening of our new instructional kitchen on campus!

Equine
Our Equine Program is therapeutic and engaging! Many of the residents who come
to Davis Stuart have not had exposure to a working farm or experienced the joy that
the companionship of horses can bring.
The Equine program, led by Bonnie Sagin, is known as The DS Spirit Riders, and is a
recognized 4H club in Greenbrier County. Ms. Sagin instructs our young people on
how to safely care for and train the horses on our campus at Davis Stuart.
The young people in our Equine program have several opportunities throughout
the year to attend and participate in area horse shows, including the annual Davis
Stuart horse show, which raises support for the continuation of the program. Our
participation in the local 4H chapter allows our residents to compete in the annual
horse show at the State Fair of West Virginia, as well.

PROGRAM HIGHLIGHTS
Spiritual Life

Fulfilling our residents’ spiritual needs is a vital part of carrying out our mission
and vision of holistic treatment. This year, the Spiritual Life program has played an
important role in supporting our residents during the COVID-19 pandemic. Chapel
services were offered bi-weekly, on Wednesdays and Sundays, while residents were
restricted from attending worship services in the community.
Also, this year Matt Evans resumed his role of leading the Spiritual Life program.
Throughout the year, we saw an increase in the number of residents involved in the
program, as well as, an increase in the number of residents desiring to participate
in leading chapel services, through providing music and volunteering to help with
audiovisual needs.
In addition to chapel services, the Spiritual Life program continues to offer
opportunities for spiritual counseling, relevant content, quality Bible study resources,
guest speakers and musicians for chapel services, and opportunities for community
worship services (when allowed).

Employment Preparation
The Employment Preparation Program (EPP), overseen by Mrs. Stephanie Moore
teaches our young people responsibility and the importance of a good work ethic.
Our program emphasizes integrity, accountability, and money management.
Residents earn an hourly wage for jobs performed on campus and in our group
homes, including painting, cleaning, grounds maintenance, carpentry, oversight
of the greenhouse, and campus beautification. In recent years, the Davis Stuart
youth have been active in the local community by volunteering for events hosted by
Carnegie Hall and the United Way of Greenbrier Valley. In addition, Davis Stuart
seeks out opportunities within the youth’s area of interest to include specialized
vocational training, as well as, opportunities for employment in the community for
residents excelling in the program.
Upon receipt of their paycheck, a percentage is given to the resident for personal
shopping. The remaining balance of their money is issued to the resident upon
discharge via check. For many of our young people, the Employment Preparation
Program provides their first opportunity to develop vocational skills and to experience
the pride of earning their own money.

Recreation
Recreation is an important aspect of the holistic treatment our young people
experience at Davis Stuart. The residents learn how to incorporate physical fitness
into daily life and the physical and mental health benefits of being active. We are
dedicated to helping kids achieve higher levels of fitness in a controlled environment.
The Recreation program at Davis Stuart has seen significant growth over the last
year. We have completed renovations to our fitness center with the addition of
updated fitness equipment.
In addition to emphasizing physical fitness, the Recreation program teaches our
residents the benefits of playing team sports. Many of our residents have never had
the opportunity to play an organized sport. Through participating in sports at Davis
Stuart, our young people learn communication skills and how to work as a team to
accomplish goals.
Recreation is a proven therapeutic tool, determined to improve self-esteem, positive
self-image, life satisfaction levels, and quality of life. We are pleased to offer a
variety of activities in our Recreation program in order to promote these therapeutic
benefits.

CAMPUS LIFE
The Department of Operations is a team committed to partnering with the Clinical Department focusing on treatment, safety,
well-being, and permanency. Our model is driven utilizing a holistic wellness approach focusing on seven areas: emotional,
intellectual, physical, social, environmental, financial, and spiritual well-being. All of these areas are interconnected and
important to a well-rounded and balanced lifestyle.
The uniqueness of our program components, EPP, Equine, PBIS, Spiritual Life, and Recreation, help to drive the success of our
residents. In particular, the leadership efforts of Recreation and PBIS have expanded resident opportunities and improved
engagement. PBIS has brought the different areas of the program, such as the school and clinical program, together in a
cooperative effort to provide holistic treatment.
Part of the treatment success is due to the dedication of direct care staff in ensuring participation in the activities and services,
as well as carrying out the PBIS system. Campus life has a variety of activities and opportunities for the residents to grow in
their personal, spiritual, and physical development, and have the support and direction from program, clinical, and school
staff to nurture that growth.

Age

Ethnicity

Caucasian

Gender

Bi-Racial

African
American

Top Referring Counties

Davis Stuart accepts referrals from all 55 counties in West
Virginia. Listed below are the top referring counties for the
2020 fiscal year.

GROUP HOME LIFE
The Alicia McCormick House in Maxwelton, WV and our group homes in Princeton and Bluefield, WV comprise our Level 1
community based program, serving youth ages 13-21. Our group homes utilize a modified house parent model of supervision
to provide a consistent family atmosphere. The residents in these homes receive individualized treatment planning and
supportive counseling, as well as, individual therapy and community based psychiatric services as needed.
Educational success is a primary focus in our Level 1 group home program. Our residents attend public school and are active
participants in JROTC, athletics, choir, band, and other afterschool activities. Some utilize the TASC and Options Pathway
programs, as well, in order to complete a high school diploma while in our care.
In addition to providing opportunities for educational success, our Level 1 group home program equips our residents with life
skills necessary for independent living. Many of our residents are employed in the community, attend college or vocational
schools, and participate in community and charitable opportunities. Our goal is to instill values and provide opportunities for
our residents to learn the skills necessary for a successful future.
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Davis Stuart accepts referrals from all 55 counties in West
Virginia. Listed below are the top referring counties for the
2020 fiscal year.
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LOOKING BACK: FY2020 GOALS
Davis Stuart in the Community

Q Increased public understanding of the vision, mission and work of Davis Stuart through community activities,
volunteerism and participation in community events
Q Continued membership in local, regional and state groups/meetings
Q Provided information on a regular basis in varied formats to stakeholders, donors and supporters of the changes,
outcomes and needs of Davis Stuart

Programs and Service Development

Q Developed and implemented therapeutic treatment that addresses the needs defined by the Family First Preventative
Services Act

Operating and Administrative Efficiencies
Q Implemented new centralized nutrition programming including an updated process for the purchase of food, reduced
cost in staff certifications and reduction in waste

Infastructure and Facilities

Q Explored possible funding options to aid with the cost of producing alternative energy sources such as solar energy

Financial Development

Q Researched alternative service provisions as they became available

Employee Well-being
Q
Q
Q
Q

Implemented PBIS programming, including having all areas of agency represented on the PBIS Leadership Team
Provided new training to all staff related to Vulnerable Youth and Sex-Trafficking awareness
Assisted staff with implementing Let’s Talk Runaway Prevention programming
Continued to encourage agency-wide participation on agency committees and work groups

Management Information Systems and QA
Q
Q
Q
Q
Q
Q
Q
Q

Continued monthly agency newsletter
Continued weekly message from Executive Director to Board of Directors
Adaptation of agency documents from paper copy to electronic copy to increase ease of accessibility
Achieved national accreditation from Council on Accreditation
Continued to meet requirements and maintain licensure from WV DHHR
Provided all necessary updates to grantors in a timely and accurate fashion
Reviewed and used Resident Surveys, Staff Surveys and Stakeholder Surveys
PQI report compiled and published for FY2019

MOVING FORWARD: FY2021 GOALS
Davis Stuart in the Community

Q Increase public understanding of the vision, mission and work of Davis Stuart through community activities, volunteerism
and participation in community events
Q Continue membership in local, regional and state groups/meetings
Q Provide information on a regular basis in varied formats to stakeholders, donors and supporters of the changes,
outcomes and needs of Davis Stuart

Program and Service Development
Q Explore different options for service provision including community based, wraparound, etc.
Q Work in conjunction with other providers to ensure that the services being provided are meeting the needs of the youth
in West Virginia.
Q Ensure flexibility and adaptability with state changes regarding residential placements
Q Successful implementation of Tier II of the PBIS system
Q Maintain resident and family connections

Operating and Administrative Efficiencies
Q
Q
Q
Q
Q
Q
Q

Develop refined process addressing the needs of licensed professional staff
Reduce training costs by providing more in-house or collaborative trainings
Continue to search for alternative procedures/processes within administrative best practices to increase efficiency
Obtain approval and implement new agency policy manual
Complete departmental procedure manuals
Reassess emergency preparedness process to include contagious outbreaks like COVID-19
Explore ways to identify and increase prospective workforce availability

Infastructure & Facilities

Q Evaluate the physical plant in relation to the upcoming changes in service delivery and explore capital funding options
in relation to the changing service climate
Q Prioritize and implement maintenance activities to increase the life of our facilities

Financial Development
Q
Q
Q
Q

Each department is tasked with identifying and applying for grant funding for particular programming and activities
Assist Development Office with presentations, grant applications, event preparation and volunteer opportunities
Maintain minimum census requirements
Access/obtain emergency funding/relief for current pandemic financial issues

Employee Well-being
Q Ensure supervision, and the supporting documentation thereof, is occurring as identified through agency policy
Q Continue providing needs-based training related to child and youth development
Q Continue to encourage agency-wide participation on agency committees, work groups and various agency activities

Management Information Systems & QA

Q Continue monthly agency newsletter
Q Continue weekly message from Executive Director to Board of Directors
Q Continue adaptation of agency documents from paper copy to electronic copy to
increase ease of accessibility
Q Maintain national accreditation from Council on Accreditation
Q Continue to meet requirements and maintain licensure from WV DHHR
Q Provide all necessary updates to grantors in a timely and accurate fashion
Q Continue Resident Surveys, Staff Surveys and Stakeholder Surveys
Q Compile and publish PQI report annually

PQI DATA
Employee
Satisfaction

Employee Years of Service

Employee Accidents

Total # of
Employee
Accidents

Worker’s Comp
Claims

Lost Work Days

The combined total of tenured staff represents 1/3rd of our
workforce — 35%

Resident Critical Incidents

Examples of a Critical Incident include:
• Away from supervision
• Behavior resulting in physical intervention
• Medical errors with negative outcomes
• Behavior resulting in significant property damage
• Illicit/illegal substance use
• Involvement with law enforcement
• Injury resulting in medical treatment

PQI DATA
17
(25%)

51
(75%)

Resident Discharges
6
(23%)
20
(77%)

GR

OUP HOME

Successful
Unsuccessful
Successful discharge: Youth who were discharged back home,
to a foster home, independent living arrangment, or to a
lesser level of care.
Unsuccessful discharge: Youth who were discharged because
of psychiatric hospitalization, not returning from Away from
Supervision status, or moved to a more intensive level of care.

CAMPUS

FY2020 FINANCIAL INFO
Davis Stuart began as a Presbyterian orphanage over 100 years ago and, throughout the years, has transitioned into a
therapeutic residential treatment facility, continuously serving West Virginia’s most vulnerable children and their families. The
majority of our funding comes from reimbursements by government agencies, however we could not fulfill the mission set forth
by our founders, and provide quality care, without the generosity of donors, foundations and granting organizations.
It is our belief that for a child to truly succeed, we must focus on the whole child. In order to assist youth in learning how to
live a healthy life outside of Davis Stuart, we offer
BUDGET: $3.8 MILLION*
voluntary services including the Spiritual Life,
Equine, Employment Preparation and Recreation
* based on pre-audit data
programs. These programs are essential to foster
Program: 73.4%
growth, maturity and the development of life skills.
Management: 21.4%
Unfortunately, the cost for these programs is not
Facilities: 5.2%
covered by the daily reimbursement rate from the
State of West Virginia. Davis Stuart relies on grant
WHERE
funding and private donations to continue to offer
TH
EM
this crucial programming.
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Now more than ever, Davis Stuart needs the
benevolence of our communities to help ensure
that our services are available for children in need.
Davis Stuart’s mission of serving youth and their
families would not be possible without partners
such as yourself. For this, we thank you and look
forward to continuing this mission together.

Government Support: 87.2%
Charitable Giving: 7.7%
Other Private Income: 5.1%

NE
O

As you might imagine, the COVID-19 pandemic
has had a significant effect on our agency this
year. While the financial toll has been substantial,
the mission still endures. In an effort to assist
with COVID-related costs and offset lost funds,
our leadership team has pursued financial relief
opportunities such as the Payroll Protection
Program and local grants.

PBIS SNAPSHOT

PBIS is a program, which stands for “Positive Behavioral Interventions and Supports,” with the purpose of establishing a
climate in which appropriate behavior is the norm.
Davis Stuart’s PBIS program has grown substantially in the past year, making way for many additions. The PBIS Leadership
Team created a targeted behavior system in which residents have the ability to earn tickets for successfully achieving two
targeted behaviors. The targeted behaviors are: Be where you are supposed to be when you are supposed to be there and
communicate appropriately. These targeted behaviors help us teach our residents the importance of participating in all activities
by arriving in a timely manner and how to communicate more maturely and professionally. This will help them maintain success
when transitioning from our program and obtaining employment or furthering their education. The tickets earned by residents
can be redeemed at our campus PBIS store for items of their choice. The store inventory is stocked by community donations as
well as grant monies received to support the PBIS program.
Davis Stuart’s PBIS program has made such a difference on campus that members of the organization have been invited to
serve on a panel committee at the National PBIS Conference in Chicago, Illinois in October 2020.

Resident Behavior in FY 2019 vs. FY 2020

FY19
FY20

11%
14%

54%
54%

residents exhibiting below
average positive behaviors

A trio of residents cool off with a
trip down the slip-and-slide.

35%
32%

residents exhibiting moderate
positive behaviors

residents exhibiting
excellent positive behaviors

Residents enjoy breakfast, lunch and dinner in
our brand new dining hall facility.

A resident shows off his
trophy catch during a recent
fly fishing outing.

WHAT OUR RESIDENTS SAY

“This has been a life changing experience. Living in the group home has given me support, promoted confidence, and is
preparing me for the future. It’s like having a second family.” - Hunter, Former Resident
“I am learning basic life skills, preparing me for independence.” - Alexus, Former Resident

Anonymous Resident Satisfaction Survey
Campus

Group Home

Resident Grievances

1%

of resident
grievances were
sent for external
review and were
found to be
unsubstantiated.

87%

of resident
grievances were
unsubstantiated.

12%

of resident
grievances were
substantiated.

CLINICAL

The clinical department at Davis Stuart continues to provide all services by a team of Bachelor and Master level clinicians who
are licensed by the state of West Virginia. Our clinical team currently consists of one Licensed Psychologist, three Master level
Social Workers, one Master level Counselor, and three Bachelor level Social Workers. Our clinical team is supported by our
nursing department, consisting of one Registered Nurse and two Licensed Practical Nurses. A 24 hour on-call process ensures
around the clock coverage for clinical and nursing emergencies. Beginning January 2020, the clinical department made
improvements to our service provisions in order to show growth and best practice implementation in the day to day treatment/
services we provide to our residents.
•As part of streamlining crisis intervention and communication of resident care, the Clinical On-Call process has been
revised.
•A process has been implemented in order to allow for documenting ALL treatment services (billable and non-billable).
The monthly Service Activity Log (SAL) allows us to capture and track a wider array of services provided by clinical
team members.
•Additionally, we have implemented a weekly schedule that extends our clinical services to include daily presence/
service provision in the cottages.
In our efforts to prepare West Virginia’s Vulnerable Youth, Davis Stuart has partnered with MBF Teen Safety Matters® providing
a comprehensive, evidence-informed prevention education program for all who are accepted into our Level I & II programs.
The program educates and empowers teens with information and strategies to prevent, recognize, and respond appropriately
to bullying, cyberbullying, all types of abuse, relationship abuse, sex trafficking, and digital dangers.
We are proud to enhance our youth’s resilience as they move forward with transitioning back into their community.

Average % of Treatment Plan Objectives Completed

1st 30 Day

1st 90 Day

2nd 90 Day+

In FY20, the clinical department established a pilot project of
collecting and tracking symptom reduction for all campus and
group home residents. The first year of tracking data was a
learning process on the best way to track and report the data.
During FY21, this process will be more polished and complete
to ensure accurate reporting.
We are using the Beck Inventories for Youth as our symptom
tracking tool. The BIY is an evidence-based assessment that
measures symptoms in the following areas for youth between the
ages of 7 and 18: •Anxiety •Depression •Anger •Disruptive
Behavior •Self-Concept
We look forward to reporting this data to you next year.

Residents enjoyed picking blueberries at a local farm
this summer.

CELEBRATING 100 YEARS

On October 25, 2019, we began our year-long Centennial Celebration by hosting a Cornerstone Celebration event where we
opened the time capsule that was placed in the cornerstone of the current Administration building. Davis Stuart first opened in
1919 as an orphanage. Over the years, we transitioned into the residental program we are today.

Executive Director of the Greenbrier Historical Society Nora Venezky examined the documents in the time capsule. She said,
“It was really great just to be able to pull it apart to see what’s in it. Be the first to really touch and handle these documents after
over 91 years.” Documents included items like a bible, a piece of wood from the previous home, photos and newsletters that
describe Davis Stuart in 1928. Venezky described a story from one of the newsletters saying, “a little thing about a spelling
bee and how they were all spelling embarrassing wrong and how embarrassing it was.”

In celebration of 100 years of serving West Virginia youth, Davis Stuart entered the West Virginia State Fair barn decorating
contest in December. Barns were judged by the general public through the State Fair’s Facebook page, and Davis Stuart won
first place!

Davis Stuart hosted the Greater Greenbrier Chamber of Commerce Business Before Hours event in our dining hall in January,
showcasing our campus and program for local business members.

THE DAVIS STUART STANDARD
This past year Davis Stuart underwent a months-long re-accreditation process
which culminated in achieving our accreditation through the Council on
Accreditation (COA). This is a proud and significant achievement for Davis
Stuart for several reasons, but most importantly, it illustrates to the public we
operate a quality human services organization. The two biggest components of
the re-accreditation process include the Self Study and the Site Visit.
The Self Study is an electronic submission of evidence which supports and
demonstrates that Davis Stuart follows the guidelines, standards, and
requirements set forth by COA. This step included several staff gathering
forms and documents from all departments which met evidence criteria and
then providing it to our COA Coordinator. The coordinator then uploaded this
information (hundreds of pieces of evidence) to the COA portal. As you can
imagine there was a considerable amount of coordination happening to keep
the evidence organized.
COA is an international, independent,
nonprofit accrediting body of social and
behavioral healthcare services. COA’s
mission is to partner with human service
organizations worldwide to improve service
delivery outcomes by developing, applying,
and promoting accreditation standards.

IN MEMORY OF

The Site Visit entails two COA volunteer peer reviewers visiting Davis Stuart for
several days, where they conducted interviews of board members, employees,
and residents, toured our facilities, and reviewed more documents. This step
allows for COA to get a personalized view of our agency and helps them better
understand our processes.
Davis Stuart is accredited through March of 2024. For more on COA and the
accreditation process please visit their website coanet.org.
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Sam & Lynda Strickland
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Community Foundation of the Virginias, Inc.
Daywood Foundation
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Jeannine Y. Francis Charitable Foundation
Mary B. Nickell Foundation
Neighborhood Investment Program
Peoples Bank Foundation
Seneca Trail Charitable Foundation
United Way of the Greenbrier Valley

CONTACT US!

Mailing Address

163 Cottage Drive
Lewisburg, WV 24901

Main Campus Phone
(304) 647-5577

Main Campus Fax
(304) 647-5727

@DavisStuartInc

@DavisStuart1919

davisstuart.org

This report is a publication of Davis Stuart, a private nonprofit organization that was founded by the Presbyterian church as a home for children. Davis
Stuart honors its heritage through a Covenant of Understanding with the Presbytery of West Virginia and continued support from many Presbyterian
congregations, groups and members. This program is funded in part under an Agreement with the Bureau for Children and Families, West Virginia
Department of Health and Human Services. Davis Stuart serves youth and their families without regard to race, creed, or national origin.

